AERBEFT—4 /Human Resources Data

ANEi##m (ANA) / Personnel composition (ANA)

EHH Items BT/ Unit 2025 2024 2023 2022 2021

B L Total number of employees *2 13,636/ 12,854 12,803 13,689 15,114
& B8#5%Total number of directors on board 47 47 43 43 41
I,/ Number of employees in senior management (managers & above) “ A | /People 2,789 2,815 2,776 2,875 2,830

Btk HREIEREZL Number of men in senior management (Directors level) 599 642 645 644 649

it HAREIEREES. Number of women in senior management (Directors level) 51 48 46 43 41
BL b /Ratio of male to female

SB%LEER /Percentage of men in employees 2 % 37.2 37.3 37 36.7 37.6

% LEER /Percentage of women in employees 62.8 62.7 63 63.3 62.4
1 MEEREHEE  Promotion of participation by women

RS LS. Number of women in employees 10,325 10,069 10,253 10,574 10,844

R EH (BEED) /Number of women in directors (Include directors in board) A | /People 12 10 7 7 6

L MEERHIEER. Number of women in directors on board *1 2 3 3 2 1

LB LI /Percentage of women in directors % 25.5 21.3 16.3 16.3 14.6

LM EIEREEL Number of women in senior management A|/People 587 570 549 525 497

L HEEIERLEER /Percentage of women in senior management *1%3 % 21 20.2 19.3 18.3 17
fEN &R Perscentage of people with disabilities in employees %4 % 2.63 2.67 2.72 2.75 2.8
FENWERE A Number of people with disabilities in employees A |/ People 581.5 511 543 559.5 596.5
i A%LE Newly hired employees:

FTALE L Number of newly hired employees X /People 887 347 46 52 843

LRI AL B#8Number of women employees in new hires *8*10 625 186 9 8 691

M AL B LR /Percentage of women employees in new hires % 70.5 53.6 19.6 15 82
EhceE#R Years of service

NHEBETIIEFin Average age of employees 2 % |/ Years 41.3 41.0 39.2 38.9 37.9

TN ELAverage years worked 14.3 16.9 14.2 13.4 12.5

FIIEHIEER (M)  Average years employed by the company for male employees F | SYears 18.5 19.8 20.4 18.9 18.8

SEIEHES (1) / Average years employed by the company for female employees *1 11.9 11.9 11 11.1 9.4

THHGFEROER (KEX) /

Percentage difference in average employment years for female to male employees % 64.3 60.1 53.9 58.9 50
&#EAI#T—49 (ANA) /Human Resources Data (ANA)

B8 /Ttems B/ Unit 2025 2024 2023 2022 2021

BHaIAIREN{SEE /Percentage of taking annual paid leave *2 % 74.6 80.2 74.7 69 47
— NIz AR5 5 @15 RI#8Monthly average overtime hours worked per person *2*5 B5f8 |/ hours 8.9 8.2 7.3 6 3.8
BT - B RAREEFIE A AEER Number of employees on pregnancy or childcare leave 868 790 856 727 643
55, BIOHIEFIAES Number of men in employees on pregnancy or childcare leave *2 A | /People 134 140 194 61 27
ARSI R &2 Number of employees on nursing care leave 33 22 13 17 11
B OB  Total employee turnover rate *g % 3.5 3.6 3.5 4.2 4
NEEOBFENBBEEE ~ Voluntary employee turnover rate % 2.8 3 2.7 2.2 2.4
75 EERERR /Number of work-related accidents . Case 97 87 65 26 25

TS EFAEMFEL Number of fatal accidents *2 0 0 0 0 0

FEIEREEEE Rate of occupational accidents % 4.9 4.38 3.47 1.29 1.03
BMUBIEIES Ratio of employees with healthy BMI *6

S/ Men *2 % 72.7 73.4 73.7 74.3 67.7

1%,/ Women 71.7 70.8 68.4 69.1 70.1
BE2fER /Ratio of employees that smoke

Bi%,/Men 2 % 12.6 13.7 13.6 14.1 14.5

2%/ Women 2.1 2.2 2.4 2.3 2.6
AIRUZDEZH /Employee obesity rate *7

B4/ Men - % 11.0 9.5 11.1 11.2 8.2

2%/ Women 1.2 0.9 1 1.3 1.7
BHARNEREZ S/ /Ratio of employees with physical ailment

B,/ Men 2 % 20.5 19 20.3 15.7 29.1

%/ Women 38.4 35.3 30.3 22.3 30.4

*1 RE4F1HIRTE/As of April 1 of each year
*2 £E3H318IRTE/As of March 31 of each year

*3 60m% L _EBR</Excluding people wh

0 60 years old or older

*4 ZE6H1HIAIE/As of June 1 of each year

ANA. ANAKR=LTA I ZB LI N~ TBRRBESHOSEE (BEERARBEECEINTEL)
2025-20204 : 511t (55, ¥l FRMt1E)
Total of ANA HOLDINGS ING., ANA, and qualified ANA Group companies (Calculated based on the Act for Promotion of Employment of Persons with Disabilities)
2025-2020: total of 11 companies including 1 special subsidiary

*5 BRI E - REREEMRCexcluding Pilot and Cabin attendant

*6 JWIELEE 18.5%~25%Ki#,/Ratio of employees with BMI of 18.5%-24.9%

*7 BER%EZ2018FLDZEE / changing Calculation Standards from this year 20174 L{FT : FFERERISETEBHSTE I REMECHZE I 21LEDEIS / Ratio of employees receiving guidance from designated healthcare professionals 20188 LAk :

*8 BIF4H1B~HE3A318&T
*9 EPIRAOREREE SR
*10 BHRFES -BERHESE /includ

ing Pilot and Cabin attendant




ASEEET—4 /Human Resources Data (E##&-B{4/Consolidated /Non-consolidated)

sEfE - Ed{k/Consolidated/

I 47 /Uni =
HE/ Ttems ] Bf7/Unit | FY2024 #5532 (Results)
fEZ B8 %5/ Total number of employees 44,019
ith_EB#/Number of Ground staff A 32,293
i&###/Consolidated*
EAMEFEE £/ Number of Cockpit Crew /People 3,640
EZEFEIEEE/Number of Cabin Crew 8,086
B /Ratio of employees in management % 17.6
__ e B4 E LR /Ratio of male employees % 37.9
s/
Non- t level
oh-management leve TS E L3R /Ratio of female employees % 62.1
ST L e s32 1 0,
iy B4 SRS /Ratio of male managers %o 79.9
M t Level
FITEREIIEE HEE TSI SR /Ratio of female managers i##%/Consolidated % 20.1
BB/ o
®’8/ Ratio of male in top management positions % 87.8
Top Management Level iR aHER/
) . . % 12.2
Ratio of female in top management positions
AR E IR LR Ratio of female in junior management positions % 26.0
IRz RIS BT Ratio. of female in management positions % 33.7
in revenue-generating functions
STEMTRIR(CHIF DL R Ratio of female employees in STEM-related positions 3E#%/Consolidated* % 7.6
EHVWEREBLEE/Employees with disabilities E&#%/Consolidated* % 2.6
Nonig:sfl{iﬁated % 75.2
¥AENNAZE/ Rate of unionization
iE#&/Consolidate % 75.0
#TAtLE#/Total number of new employee hires S 4,323
T AtLE#/Total number of new employee hires 887
30%Ri#/Under 30 years old 825
30 _E50m%>Ki/30 to under 50 years old ANAEE & 61
Non- lidated
50m%_£/50 years and above on-consolidate 1
FIALEER (BM) /Number of new employee hires (male) 262
A/People
FIAFLEER (LZ1E)/Number of new employee hires (female) 625
tiRERFEER/Number of mid-career hired employees jEfE/Consolidate 1,333
iRERAE/Number of mid-career hired employees 243
EY B A B E1/Number of employees hired overseas 1,350
BV EFEIERE/Number of overseas managers hired locally 239
BAERSME A EIEME/Number of foreign employees in management position 8
HARHERSR/Total employee turnover rate 3.5
. ANAB{K
30/%kim/Under 30 years old Non-consolidated 5.2
30/#% M £ 50#%35#/30 to under 50 years old 3.0
50m%4_£/50 years and above % 4.0
B (B1%) /Employee turnover rate (male) 2.9
HRBERRER (Z21%) /Employee turnover rate (female) 4.1
BRI B#EESR/Voluntary employee turnover rate 2.7
HBHESSR/Total employee turnover rate 5.3
30#%ki#/Under 30 years old 6.8
30/#% M £ 50#%35#/30 to under 50 years old 3.7
50#% /50 years and above 5.6
Bt (B1) /Employee turnover rate (male) s&f#&/Consolidate % 5.1
RBERRER (Z21%) /Employee turnover rate (female) 7.6
BFMB#EESR/Voluntary employee turnover rate 4.6
Bo#&/Voluntary 3.0
B%/Male
TEEEREE/Retirement 1.7




B2 #4&/Voluntary 6.4
7% /Female %
TELE B/ Retirement 0.9
DB OFIER/Average age of all employees Yf;ﬂ:s 38.2
30#%kiE/Under 30 years old 31.2
jEf#/Consolidate
B OEEL R/ 30i% £ ~50/#%3i#/30 to under 50 years old " 47.4
RelitD @ EMIRYES (2 EE ey 50 _E~60m%KiE/50 to under 60 years old 16.6
60i% /60 years and above 4.8
#8_FE%/Ground Staff 39.6
e (CTERS a
Average a fﬁolfieni( E:Z‘;lﬂ;/ occupation CA/Cabin Crew Yfam:s 36.3
9 ag ploy Y P s#fE/Consolidate*
IBRERTEE /Cockpit Crew 42.5
Bif/Male 13.8
SOENGEERY . ) F
" it
YRR VRS Wi 7% /Female i&f#/Consolidate Vears 9.1
&st/Total 11.3
: s FH/
9 ERREN/Average annual salary L1285 /All employees ANAHD K Yen 7,302
GSH/Global Staff 77.5
ESHE#/ (Expert Staff) ANAE & 125.5
BLaEERE/ X ) Non-consolidated 0
Gender pay gap CAR/Cabin Crew Yo 163.9
IBAERTEE /Cockpit Crew 53.7
5)—TF5t/Group total Et/Consolidate* 55.5
REHFE/Absentee rate ANAE@ % 0.02
Non-consolidated
B IRREEISER/ Ratio of male employees taking childcare leave ##%/Consolidate % 98.6

S 1 ANAHDRUERE FRA(BEEE) D5, JIL—TIXIAD M-I 2fEiE T 2@ TRt (39%1)

* EECLASH

Consolidated: ANAHD and consolidated subsidiaries (direct investment) that conclude group management rules (39 companies)

*Qther than above




